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Your organization deserves
the best people.

Dr. Sarff graduated from Fuller Theological Seminary in
Pasadena, California. He completed his internship in Clinical
Psychology through the University of Minnesota Psychol-
ogy Internship Consortium in 1991. His interests include
clinical, neuropsychological, and public safety assessment.

Philip Sarff, Ph.D.
Licensed Psychologist
Clinical Psychologist

Dr. Faul earned her doctorate from University of North
Dakota in 2006, after completing an APA-approved
pre-doctoral internship at the St. Louis Psychology In-
ternship Consortium. Subsequently, she completed a
postdoctoral fellowship in clinical psychology at Met-
ropolitan St. Louis Psychiatric Center. She has experi-
ence in psychological assessment in a variety of areas,
including, vocational rehabilitation, parental compe-
tency, competency to stand trial, mental state at time
of the offense, learning disability, and personality and
cognitive evaluations. Her current interests include
pre-employment evaluations for safety-sensitive po-
sitions, and disability examinations.

Kiri A. Faul, Ph.D.
Licensed Psychologist
Clinical Psychologist

Dr. Leaveck earned her doctorate from Central Michi-
gan University in 1994, after completing an internship
at Hahnemann University Hospital in Philadelphia.
She has served as a staff psychologist and supervisor
at Scott County Mental Health Center. Her current in-
terests include pre-employment and fitness-for-duty
evaluations for safety-sensitive positions.

April Leaveck, Psy.D.
Licensed Psychologist
Clinical Psychologist

Dr. McNamara completed his Ph.D. in 1979 at the University
of Missouri-St. Louis. Since completing his internship at the
Veterans Administration Medical Center in Minneapolis, he
has gained extensive experience in psychological assess-
ment in a variety of areas including psychiatric disorders,
vocational issues, pre-employment selection, and man-
agement assessment. He also has extensive experience in
sports/performance psychology and competitive fishing,
and has published a book on this subject.

Jay T. McNamara,
Ph.D.
Licensed Psychologist
Clinical Psychologist

For more information or a complimentary initial consultation,
please call or visit our website.

1735 Medical Arts Building
825 Nicollet Mall

Minneapolis, MN 55402

Phone: 612.333.3825 • Toll Free: 877.370.7309 • Fax: 612.333.6740
Email: info@psycheval.com • Website: www.psycheval.com



Dr. Fischler received his doctorate in clinical psychol-
ogy from the University of Minnesota in 1984. In ad-
dition to serving as a consultant and examiner to
public safety agencies, he is a court-appointed psy-
chological examiner, an adjunct assistant professor at
the University of Minnesota, and an adjunct faculty at
the Minnesota School of Professional Psychology. He
is also past chair of the Ethics Committee of the Min-
nesota Psychological Association. He has authored a
number of professional papers and coauthored a book
related to the interface between mental health issues
and vocational functioning.

Gary L. Fischler, Ph.D.
Licensed Psychologist
Diplomate, American Board of Psychological Specialties,
Forensic Clinical Psychology
Diplomate, American Board of Law Enforcement Experts
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Your organization deserves the best people.
As a public safety administrator, you
understand that hiring, retaining, and
promoting the best people are among your
most important tasks. Since 1991, we have
helped over 100 departments at the local,
state, and national levels by examining
thousands of public safety applicants and
employees including, firefighters, dispatchers,
paramedics, police officers, sheriff’s deputies,
special agents, corrections officers, and
community service officers. Our methods are
cost-effective and consistent with guidelines
established by the International Association
of Chiefs of Police (IACP) and the American
Psychological Association (APA).

One of the most difficult situations an administrator has to
deal with is an employee who is troubled or problematic, and
may be unable to work in a safe and effective manner.

Through a comprehensive ex-
amination process, we can tell
you if your employee is fit to
work, and, if not, what to do to
help that individual and your or-
ganization. We will recommend
treatments such as mental
health or chemical dependency
treatment, if appropriate, as well
as advise you regarding possible

work restrictions and accommodations to help your em-
ployee get back to work as soon and safely as possible.

Leadership and supervisory skills don’t automatically come
with experience. Even the very best line staff with years of
experience do not necessary make effective supervisors. We
have assessed command personnel at all ranks from lieu-
tenant to chief. Your new supervisor needs to have excellent
organizational skills, know how to persuade and motivate
employees, have excellent customer service skills, be highly
motivated, and have an organizational vision for the fu-
ture. We can help you select the best person for the job.

Pre-employment Screening

Fitness-For-Duty

Promotional Exams

When travel to our office is not
practical, we offer remote exami-
nations at your facility. The
process includes testing per-
formed via mail, fax, or internet
and an interview with a public
safety psychologist via secure in-
ternet teleconference or tele-
phone.These exams meet all pro-
fessional and legal standards, and are provided at no
additional charge beyond our standard examination fees.

Remote Exams

It can be hard to find the right applicant. He or she must
be smart, have a good work ethic, know how to deal ef-
fectively with the public, have good judgment, be emo-
tionally stable, and have tons of integrity. Our
pre-employment assessment includes a six-hour battery
of tests measuring these qualities and more. Our inter-
view process focuses on“red flags”obtained from testing
and background investigation
information that you provide.
We will issue a clear recom-
mendation whether or not a
candidate should be hired,
and let you know what super-
visory or training needs the
applicant may benefit from.
Our process is objective, fair,
and validated by research.

We are psychologists for public safety.

Our Staff


